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Middie Childhood :

7 Cognitive development. Moral reasoning

Personality; cognitive styles, Socialization-Siblings and
peers.

Adolescence

Cognitive development.

Moral development (turmoil).

Adolescent turmoil and identity.

Adolescents and their parents.

Youth and Early adulthood :

Adult identity

Personality adjustment

Developmental Tasks, Life-events and adjustment, Mari-
tal adjustment,

Occupatiaonal development.

Middle Adulthood :

Cognitive development.

L earning in middle adulthood

Factors influencing changes in cognitive skills.
Personality stability and change

Adult development tasks, theories of Erikson, Peck,
Havinghurst & Levinson.

Late Adulthood : An overview of thearies of aging
Aging and health-physical changes & health, men-
tal health

Changes in Intelligence with age

Cognitive decline.

RECOMMENDED BOOKS :

Gormly, Anne V. (1997). Lifespan human development
Vith ed. New York : Holt, Rinehart and Winston, Inc.

Hurlock, E.B. (2002). Developmental psychology : Py
lifespan approach, Vth ed. New Delhi : Tata McGraw Hill.
Vander Zanden, JW. (1981) Human development lind Ed.

Alfred A. Knopf. Inc. |
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B.A./B.Sc. Part Il
Paper Il - Applied Psychology : Social Sottlngs

General Overview |
1. A. Ageneral overview of the areas of Applied Psychol-
ogy;

(a) Applied social psychology

(b) Education and guidance

(c) Counselling & mental health

(d) Developmental '

(e) Ethical issues related to research and application

of psychology.
. B. A general overview of the area of applied psychol-
ogy-Culture and Personality.
Il. Social Psychological understandlng of soclal sys--
tem-Indian social system.

(a) Family and socialization process

(b) Caste system and social hierarchy

(c) Social stratification : Caste, class and power

(d) Social ndentnty rellgious ethnic Ilngmstac

lll. Social Change: s .

(a) Concepts . :
| (b) Theories and determmantsefsoclal
| ~ ization, Sanskritization, moderr n. *

Westernization, mdustnalszatlon and '

(c) Social mobility. i sonagdioiaitt e
IV. Environment and Behavlor : pollution, nois
crowdlng ) RSN
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VI. Social Conflict and Movements :
(@) Prejudice, nature and approches.
(b) Intergroup relations; caste, class and religion.
(c) Social movements, protest behavior and youth un-

rest.

VII. Political Behaviour : Political Socialization, efficacy,
awareness and participation.

VIIl. Practicum :
Each student will undertake a practicum/field work/inter-
vention programme on anyone of the topic included in
the course under the supervision of a faculty member.

B.A./B.Sc. Part il
Paper-ll
APPLIED PSYCHOLOGY:ORGANIZATIONAL SETTINGS
Max. Marks : 50 No. of Lectures

L. Introduction :
(a) Applied psychology: application of lmchoiogv in
different fields. (1)

(b) Nature anct deﬁmtmn of organizations. Types of or-
Business & Service organiza-

tions, Bumm (2)
(c) Structure of organizations: elements of structure-
work specialization, Wtalmﬁm chain of
command span of control mtmmm 4




V.

(€)
(d)
(a)
(b)

(c)

Systems Approach.
Contingency and newer Approaches. (4)

Individual processes in organizational performance

Individual differences: Abilities and personality at.
tributes-intellectual abilities, physucal abilities, per-

sonality traits-Big five model ' (2)
Job attitudes: Job Satisfaction-determinants and con.

sequences of job satisfaction, job Involvement & Or-
ganizational Commitment. . §2)

Motivation : Work motivation; Theories of motiva-
tion- Early Theories : Hierarchy of Needs Theory,
Theory X and Theory Y, Two Factor Theory; Con-
temporary Theories : Goal- Setting Theory, Equity
Theory, Expectancy Theory. & (4)

Interpersonal and group processes in Organizatign:
(a) Definition and classification of groups; stages of

(b)

group development; Work Teams, Types of Teams,
Effective and dysfunctional teams. (3)
Communication in organization; Functions & Pro-
cess of communication; Direction of Communica-
tion-downward, upward and horizontal; Barriers to
Effective Communication. (4)

Organizational Prosessess

(a)
(b)

Power-Influence, power & authority in o -
bases of power, dependency and unequal power.(2)
Leadership- Definition of leade S n organizations;
Theories of Leadership: Trait Theorie |
Theories-Ohio University and
University's Dimensions of

.:
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